Making the most of being
socially networked

*RISHI VORA

he ellects of recession have

bemun to show up on the

social networking siles as

well, alleit on a positive note
Users lodaf are increasingly using
cocial networks as a platform for
hetter jobs/opportunitics. They are
constantly  uploading messages
i Iriends and colleagues abwoui
wihat kind of jobs they are looking
al,  regularly  updating  thei
|:-r-_'-'r't5.;w, resumes, their arcas of
nierests, expected pay package
e, And interestingly, even the
ol hunters are laking interest in
networking sites o ook out for
appropriate candidates.,

Going by what the cxperts
are saying, India ls one of ihe
fastest growing markets in lenms
of metmbership for most of the
career or netveorking
Morgover, as pel

social
siles repors
pueiished in media, one in five
employers searched  the
web  Tor personal  information
o candidates, and 59
said  that  the  information
in question theii
decision. This worldwide orend
of informal reference checking
networking s

hawve
[MErCent

influenced

throwely  social
ot the rise. The same |5 picking
ap in India now. The number of
commpanics adopting this process
s also increasing at a fast pace,
This increase shaows Lhot it s an
smwerghons Leend
Linkedin,
Ihibe. coam

Apnacncke,
(HTY Bigadda.com,
Favehaok are some sices thal have
een thils trend going in India
But given that the recession s
apert s and that most companics
shut 1
eoniimeni,  can Lhis

vy doors [or Turibe

el
apstaln Dsell over o period of six
o mine months? Yopesh Bansal,
SEGy Apnacircecom
Mhoueh due 1o adverse market

cxplains:

onidilions COnpEIn e havy
stoppe]l  or  have
recroabmeenl

mocesses, il s cxpected that in

-ll:..|;I|1'I1.'|'!."
Jowwed ddosen thetr

e 1exl CUILET 05 Ly il ;nl-

narket will cortanldy open up.”
Furthe cxplaining the

senelits of this new medium,

§é T L Bevanse ol the

these networking sites will only
Boost  the recrimenl sy,
which means good [or both
the recruiters as well as the
candidates.

Jagal Mohanty  Head HE
Andbra  Pradesh  Cirele,
ledecom Pyl Lul, has recruived
many candidates through sodal
networking sites. He says, "o
can use both e |!lh]l.||||.| the pull
strategy. Pull strategy is basically
wsedld o attract candidates by

posting your requirements on

I iAW !F_'

the sites in the space “What
are vou working  on?” Such
posts enable you o get 4 o of
interested  candidates  applying
o you.  The pil.hh slralegy
entails  doing  head  hunting
frewm the sites’ database, This

works well espacially Tor senior
lewed positions. You can also use
vour network for relerences,”
IMicera) Singh is a
Classie example of a candidae
looking for a job
and #ot one through a social
I ereated my
Cirkuit
each ol

[ mar
who  was

networking sie
prafile  on Apnacircle,
and Linkedin, And in
these sites, in the status bar |
wrale, ‘1 am looking for a job
and set visibiliy 0 everyom
Withiinn o few days [ gol a call
[Fewrnn .-"L|JJ]<HJIL|-.'.-.HI|I itsell  as
thew weere looking for a Senior
Java Developer Now: | work with
Apnactrcle on 1he samie posiion
I elelinitely
nelworking
business networking
micdinm for
getting a job bocause netwarking
{5 ol urmos) imporace when
it cnmes [0 exploring  oplions
and seeking right epportunines.
Also, networking  sites  enalse
iis to find  Irlends
[T rmecruiters,  HE
andd Consultanis all in one place.”
Eigadda ©o0
Pare agrees

e Turther savs
think  that
giles  and
sites afe 1the besi

soeial

seniors and

EROCHNIVES

Shivananilan
sich a0 trend
‘Melwarking, by nature
sevk ol something  that
have. So on the

Cxisls
15 Lo
ol doesn’t
samme livies, netwaorking isa ready
pption For Jol seckers that gets
further explored  during  these
trying times,” e explains.

Ashish Kashyurp, CEO

of Tndia, right across the length
and breadth of the country, have
an inherent sell conbicdence and
a buming desire to express Lheir
talent to the rest of the workd, Tris
this pressing need (or recognition
AT TR | 1 104)
meeting the same by providing
a platform for the youth. Talemt
could  be  modoling,
dancing, pholography, |_|||||_':,:II1_1:
Or  IEe Ihilvy s the canvas
where it can be i."-.iH.L'?‘-.Hl:l.l and
displayed to the world at large.”
On how o monetise  this

understomd  and is

singing

uportunity, Bansal says that his
company (Apnacircke.conm s, as
of now, mot [ocusing on revennes.
“We are focusing on providing
greater value 1o our communins

“Networking, by nature,
is to seek out something
that one doesn't have.
So on the same lines,
networking is a ready
option for job seekers
that gets further
explored during these
trying times.”
Shivanandan Pare, COD, Bigadda

“Although due to
adverse market
conditions companies

haun rnmnlaioly ctonnod

Hovwvewer, I is Tor sure that il a
nelworking sice will be able 1o
prowlele the viphl Kind of platlornm
o Lhe targer groups, then revenue
can be senerated through various
reans-—recruilimeni auds,
Cresliomn o ".LI{'Li.lI 1Argel gronps,
mailer exercise ¢l

As lor Bigadda.com, though it
has not finalised a business model
aroured this, the managenient s
hopelul w extracl money [rom
this tremd

[<ashyug
interesting obscrvation [rom e

makcs an

point of view ol recrmiters. e
gays thar sochal nevworks are a
cosl elfoctve platformn Tor e
emplovers o tap the righi falent
“In addition, ey
greal opportunity Tor isdividoals

alsoy providke

fronm smaller cltles and provide
irpsLanl recogicion,™ he moics.
dansal aprecs (o Rashyup's
|||,|ij:|| vid thie cost e lec v apiinn
it ofliers o the recrufiers. He
explains, “These siles can conneo
the right cargers with the righ
canddidates,” Explaining how il
helps compandes in recruliing,
b saws, “AL times il is dilTicuh
to get their details of candidates
who are mierested i doing a
patticular job
can help conmpanies get in touch

Social nelworks
with top-notch professionals with
people sharing
details sueh as mobile oumbers

their  personal

addresses and  deslpnationy on
sich siies

':,:III'.I.':I::'HLIIIIE,'_ R his
company’s initiatives in the past
hir says, “We hive
kil ol
EI|.|:|'||I1|'|InrJI|I1|iI||| |l||l||."1'-.i|l:l.l'.--.
as wwell as the companies. We have
developed nteractive systems and
technigques 1o enable both the
prarties o inleract with cach other
Wie have also ||-:,'||'l|'|i { .-!|||I.II'.il:"- i
create Tocus groups o discussion
foriams, so thal they can Lngage
thielr potential conployees

foew months,
Beent creating Lhe rheh

[ whvantages of  this
medivm are there o be seen, Bl
ong may ol fnd an kical job
instantly on g social networking
site, What this does, as experis
hawve I dnted g, b chat il s
making things casier for both

the recmoiter as owell as  the



